Name of Deparatment:- Electric Estt. Unit-ll
Roster Summary

Name of Post :- Electrician (Auto) Grade-|

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03

Pay Band:- 10900-34800 GP- 3600 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 03 03
Present in Person - - 00 00
Shortage/Excess - - (-)03 (-)03
E(EE-II) ,ﬁ”\\) Liaision Officer
DO 8o b )

Name of Post :- Electrician (Auto) Grade-Ii
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03

Pay Band:- 6000-20200 GP- 2400 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 03 03
Present in Person - - 01 01
Shortage/Excess - - (-)02 (-)02 oy
f/O(EE-II) Liaision Officer
M
PoCe qui )




-Name of Post :- Head Draftsman(Elect.)
" Method of Recruitment:-By Departmental Promotion

Number of the Posts in the Cadre:-

02

Pay Band:- 10900-34800 GP- 4000 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 02 02
Present in Person - - 02 02
Shortage/Excess - - (-)00 (-)00
BO(EE-H) \\ Liaision Officer
T, )
DD et )

Name of Post :- Jr. Draftsman(Elect.)
Method of Recruitment:-Direct Recruitment
Number of the Posts in the Cadre:- 06
Pay Band:- 8500-26300 GP- 2800 (DTL)

Roster Position as on 31.03.2017

SC ST OBC UR Total
Required Rep. - 01 03 02 06
Present in Person - 00 00 00 00
Shortage/Excess - (-)o1 (-)03 (-)02 (-)06 j
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; Name of Post :- Assistant Engineer(Mech.)

Method of Recruitment:-50% Departmental Promotion / 50% Direct Recruitment
Number of the Posts in the Cadre:- 03

Pay Band:- 19000-39100 GP- 5400 (DTL)

Departmental Quota Roster Position as on 31.03.2017
SC ST UR Total
Required Rep. - - 02 02
Present in Person - - 00 00
Shortage/Excess - - (-)02 (-)02
Direct Recruitment Roster Position as on 31.03.2017
SC ST OBC UR Total
Required Rep. - - - 01 01
Present in Person - - - 00 00
Shortage/Excess - - - (-)o1 (-)o1
f R -
SO(EE-) _ Liaision Officer
o B C8feot

Name of Post :- Welder (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 04

Pay Band:- 10900-34800 GP- 3600 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 01 - 03 04
Present in Person 01 - 02 03
Shortage/Excess 00 - (-)01 (-)o1

2

LO(EE-II) \ Liaisfon Officer
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Name of Post :-Raditor Repairer (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 02

Pay Band:- 6000-20200 GP- 2400 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 02 02
Present in Person - - 02 02
Shortage/Excess - - 00 00
w(EE-II) gl “\ Liaision Officer
)
BB ere e") )

Name of Post :-Meter & Relay Tester Gr-l

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 12

Pay Band:- 8500-26300 GP- 3200 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 01 - 11 12
Present in Person - - 00 00
Shortage/Excess (-)01 - (-)11 (-)12

SO(EE-II) \j \
NN y

Name of Post :-Meter & Relay Tester Gr-l|

Method of Recruitment:-100% out side quota

Number of the Posts in the Cadre:- 34
Pay Band:- 8500-26300 GP- 2800 (DTL)

Liaision Officer

Roster Position as on 31.03.2017

~_SC ST OBC UR Total
Required Rep. 04 02 09 19 34
Present in Person 01 - - 06 07
Shortage/Excess (-)03 (-)02 (-)09 (-)13 (-)27

W-n) \; Liaiﬁo@ Officer
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- Name of Post :-Executive Engineer (Mech.)

' Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 02

Pay Band:- 19000-36100 GP- 7600 (DTL)

Roster Position as on 31:03:2017

sC ST\ UR_| Total
Required Rep. - SN & 02
Present in Person - - 00 00
Shortage/Excess - - (-)82 (-)02
SO(EE-II) Liaision Officer

Name of Post :-Fitter (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 25

Pay Band:- 8500-26300 GP- 2800 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 03 01 21 25
Present in Person 03 - 18 21
Shortage/Excess 00 (-)o1 (-)03 (-)04 J
SO(EE-I) \x\ LiaiSion Officer
L)EE ,—"r““\\
DO (&) ect

Name of Post :-Painter (Auto)
Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 8500-26300 GP- 2800 (DTL)

Required Rep.
Present in Person
Shortage/Excess

Roster Position as on 31.03.2017

SC ST UR Total
01 . 02 03
00 5 02 02
(-)o1 - 00 (-)01
&
W—II) b Liaision Officer
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" Name of Post :-Tyreman (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03
Pay Band:- 6000-20200 GP- 2400 (DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 01 - 02 03
Present in Person 00 - 00 00
Shortage/Excess (-)o1 : (-)02 (103 |

=
wgs-u)

Name of Post :-Sr. Meter Erector

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 04

Pay Band:- 8500-26300 GP- 3000 (DTL)

Liaision Officer

ST A )

Roster Position as on 31.03.2017

SC ST UR | Total
Required Rep. - 01 03 04
Present in Person - - 02 02
Shortage/Excess R (-)01 (-)01 (-)02

LT

WEE-II) Liaision Officer
:N)C&le& )

Name of Post :-Superintendent (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 03

Pay Band:- 10900-34800 GP- 4100 ( DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 03 03
Present in Person - - 00 00
Shortage/Excess - - (-)03 ()03 |
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Liais Officer

RSN We ot 5



. Name of Post :-Carpenter(Auto)

Method of Recruitment:-By Departmental Promotion

Number of the Posts in the Cadre:- 02
Pay Band:- 8500-26300 GP- 2800(DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 02 02
Present in Person - - 00 00
Shortage/Excess - - (-)02 (-)02
yEE-") B Liaision Officer
Bk )

Name of Post :-Sr. Meter Tester

Method of Recruitment:-By Departmental Promotion

Number of the Posts in the Cadre:- 04
Pay Band:- 10900-34800 GP- 4000(DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. - - 04 04
Present in Person - - 03 03
Shortage/Excess - - (-)01 (-)01
SO(EE-II) : Liaigion Officer
P (Yeed )

Name of Post :-Black Smith (Auto)

Method of Recruitment:-By Departmental Promotion

Number of the Posts in the Cadre:- 06
Pay Band:- 8500-26300 GP- 2800(DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 01 01 04 06
Present in Person 01 - 04 05
Shortage/Excess 00 (-)01 00 (-)01
SO(EE-II) Liaision Officer

DO breat 7




. Name of Post :-Foreman (Auto)

"~ Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 10
Pay Band:- 10900-34800 GP- 4200(DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 01 02 07 10
Present in Person - - 02 02
Shortage/Excess (-)o1 (-)02 (-)05 (-)08

b L A
Eﬂ,EE-II) B Liaision Officer
B leed )

Name of Post :-Meter Erector

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 19

Pay Band:- 8500-26300 GP-2800(DTL)

Roster Position as on 31.03.2017

SC ST UR Total
Required Rep. 02 01 16 19
Present in Person 01 00 07 08
Shortage/Excess (-)01 (-)01 (-)09 (-)11
SO(EE-II) \/" Liaision Officer
D O(Eleeh )

Name of Post :-Mechanic

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 30
Pay Band:- 8500-26300 GP-3200 (DTL)

Roster Position as on 31.03.2017

| SC ST UR Total
Required Rep. 04 02 24 30
Present in Person 01 00 11 12
Shortage/Excess (-)03 (-)02 (-)13 (-)18

&
ﬁ(EE-II) \\ Liaision Officer

DD (Celegt )
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Name of Post :-HMV Driver cum Fitter
lethod of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:- 299

Pay Band:- 8500-26300 GP-3200 (DTL)
Roster Position A‘IZ 2013

sc \.ST / UR Total
Required Rep. R 1 232 299
Present in Person 24 00\ 175 199
Shortage/Excess ()21 | )22 | ()57 (-)100

/ N
y(EE-II) \aision Officer

Name of Post :-LMV Driver cum Fitter

Method of Recruitment:-75% Departmental Promotion&25%through DSSSB
Number of the Posts in the Cadre:- 299

Pay Band:- 8500-26300 GP-2800 (DTL)

Departmental Quota Roster Position as on 31.12.2012

SC ST UR Total
Required Rep. 06 03 32 41
Present in Person 05 01 31 37
Shortage/Excess (-)o1 (-)02 (-)01 (-)04
Outside Quota Roster Position as on 31.12.2012

SC ST OBC UR Total
Required Rep. 05 02 10 21 38
Present in Person 03 00 01 13 17
Shortage/Excess (-)02 (-)02 (-)09 (-)08 (-)21

n

ﬁ(EE-II)




